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Dear members of the GLGPA,

Welcome to our 6" installment of Inside GLGPA! | don’t know about you, but | am ready to close out
2020 and see what 2021 has in store for all of us!

We are rapidly approaching our Fall Conference. With much planning and careful thought, the Board
of Directors and myself feel that we can provide a safe learning environment while practicing social
distancing and adhering to strict conference location guidelines. I’'m sure the decision to attend or to
not attend weighed heavily on your minds. Please know we are thinking of our members at all times
when we make strategic decisions for our association.

Whether you're physically in the office or working from home, this year has truly thrown a curve ball
to all of us. But nevertheless, you've stayed the professional course all while providing the best
personnel guidance and direction throughout this pandemic. There is much to be said about how we
are the glue that keeps it all together in our organizations. From creating new policies, to adhering to
federal and state regulations, to assisting employees with unemployment claims, YOU have made it
happen!

On behalf of the Board of Directors, Officers and Staff, we are looking forward to picking up where we
left off prior to COVID-19, and that is to resume education and networking in the safest way possible.
We know how important it is to continue your path towards certification. We are excited that the Fall
Conference will allow completion for some, and for others, the chance to keep plugging!

GLGPA members we are honored that you have chosen us as the
association to pursue your professional certification in Human Resources.
Please do not hesitate to reach out to us for support. We stand ready to
assist in any way that we can!

As always, thank you for tuning in to this communication outlet for pertinent
GLGPA information! And thank you for allowing me to serve you.

Warm Regards,
Teaa Allston-Bing, MBA, ACHRM, PHR, SHRM-CP
President, GLGPA
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President; Teaa Allston-Bing, City of Douglasville
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Past President: Ryan Sarks, Cherokee CO Water and Sewer Authority
Secretary: Sharon Robinson, Jasper County BOC
Treasurer/Membership Coordinator: Arlene Ivey, Banks County Buc“
GLGPA Administrative Assistant: Susan Roberts :
Board Member: Hope Blakely, Three Rivers Regional Commission
Board Member: Ann Cain, Catoosa f’;unty BOC
Board Member: Kenneth Carter, Houston CountyB0C
Board Member/Media: Brianna Chastain, Banks cdunty BOC
Board Member: Tracey Clark, Newton County Water and Sewer Authority
Board Member: Paul Dailey, City of Covington
Board Member: Niki Graham, City of Norcross

Board Member: Lorrie Waters, City of Canton



Rylen Bonner - City of Valdosta 3
Lee Browne - Tifton Housing Authority 4
Shaundra Clark - Tifton Housing Authority -
Angelia Elzi - Liberty County Board of Commissioners
Tami Fincher - City of Edison
Latoya Ford - Dougherty County Board of Commissioners
Kim Jarvis - Pickens County Government
De Janique "Dia" Ledee - City of Riverdale
Melanie Nunley - Tifton Housing Authority
Alicia Page - Northeast Georgia RegionalCommission
Kate Pitts - Catoosa County Sheriff's Office
Andrew Ross - City of Roswell *
Jennifer Sanz - City of Thomaston
Major Kyle Selph - Sumter County Sheriff’s Office
Valerie Shelnutt - Paulding County Board of Commissioners
Vickie Short - City of Flowery Branch
Valerie Sneed - Tifton Housing Authority
Beth Ashley Johnson Sullivan - Catoosa County Sheriff's Office
Sheena Washington - Tifton Housing Authority



IR-2020-245, October 26, 2020

Highlights of changes in Revenue Procedure
2020-45

The Consolidated Appropriation Act for 2020 increased the amount of the minimum addition tax for failure
to file a tax return within 60 days of the due date. Beginning with returns due after Dec. 31, 2019, the new
additional tax is $435 or 100 percent of the amount of tax due, whichever is less, an increase from $330.
The $435 additional tax will be adjusted for inflation.

The tax year 2021 adjustments described below generally apply to tax returns filed in 2022.

The tax items for tax year 2021 of greatest interest to most taxpayers include the
following dollar amounts:

e The standard deduction for married couples filing jointly for tax year 2021 rises to $25,100, up $300
from the prior year. For single taxpayers and married individuals filing separately, the standard
deduction rises to $12,550 for 2021, up $150, and for heads of households, the standard deduction will
be $18,800 for tax year 2021, up $150.

e The personal exemption for tax year 2021 remains at 0, as it was for 2020; this elimination of the
personal exemption was a provision in the Tax Cuts and Jobs Act.

e Marginal Rates: For tax year 2021, the top tax rate remains 37% for individual single taxpayers with
incomes greater than $523,600 ($628,300 for married couples filing jointly). The other rates are:

35%, for incomes over $209,425 ($418,850 for married couples filing jointly);
32% for incomes over $164,925 ($329,850 for married couples filing jointly);
24% for incomes over $86,375 ($172,750 for married couples filing jointly);
22% for incomes over $40,525 ($81,050 for married couples filing jointly);
12% for incomes over $9,950 ($19,900 for married couples filing jointly).



The lowest rate is 10% for incomes of single individuals with incomes of $9,950 or less ($19,900 for
married couples filing jointly).

For 2021, asin 2020, 2019 and 2018, there is no limitation on itemized deductions, as that limitation
was eliminated by the Tax Cuts and Jobs Act.

The Alternative Minimum Tax exemption amount for tax year 2021 is $73,600 and begins to phase out
at $523,600 ($114,600 for married couples filing jointly for whom the exemption begins to phase out at
$1,047,200). The 2020 exemption amount was $72,900 and began to phase out at $518,400 ($113,400
for married couples filing jointly for whom the exemption began to phase out at $1,036,800).

The tax year 2021 maximum Earned Income Credit amount is $6,728 for qualifying taxpayers who have
three or more qualifying children, up from a total of $6,660 for tax year 2020. The revenue procedure
contains a table providing maximum Earned Income Credit amount for other categories, income
thresholds and phase-outs.

For tax year 2021, the monthly limitation for the qualified transportation fringe benefit remains $270,
as is the monthly limitation for qualified parking.

For the taxable years beginning in 2021, the dollar limitation for employee salary reductions for
contributions to health flexible spending arrangements remains $2,750. For cafeteria plans that
permit the carryover of unused amounts, the maximum carryover amount is $550, an increase of $50
from taxable years beginning in 2020.

For tax year 2021, participants who have self-only coverage in a Medical Savings Account, the plan
must have an annual deductible that is not less than $2,400, up $50 from tax year 2020; but not more
than $3,600, an increase of $50 from tax year 2020. For self-only coverage, the maximum out-of-pocket
expense amount is $4,800, up $50 from 2020. For tax year 2021, participants with family coverage, the
floor for the annual deductible is $4,800, up from $4,750 in 2020; however, the deductible cannot be
more than $7,150, up $50 from the limit for tax year 2020. For family coverage, the out-of-pocket
expense limit is $8,750 for tax year 2021, an increase of $100 from tax year 2020.

For tax year 2021, the adjusted gross income amount used by joint filers to determine the reduction in
the Lifetime Learning Credit is $119,000, up from $118,000 for tax year 2020.

For tax year 2021, the foreign earned income exclusion is $108,700 up from $107,600 for tax year 2020.

Estates of decedents who die during 2021 have a basic exclusion amount of $11,700,000, up from a
total of $11,580,000 for estates of decedents who died in 2020.

The annual exclusion for gifts is $15,000 for calendar year 2021, as it was for calendar year 2020.

The maximum credit allowed for adoptions for tax year 2021 is the amount of qualified adoption
expenses up to $14,440, up from $14,300 for 2020.

Source: https://www.irs.gov/newsroom/irs-provides-tax-inflation-adjustments-for-tax-year-
2021#:~:text=For%20single%20taxpayers%20and%?20married,tax%20year%202021%2C%20up%20%
24150.
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