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Professional Achievement Award

General Instructions:

The Association established this award to recognize an individual working in a position of HR responsibility, is a current active member of GLGPA, has attended two of the last three full conferences, who has their CHRM certification, and who displays exemplary human resources service. An applicable candidate would be consistently professional, positive, courteous, friendly, serve as a role model, mentor, leads by example, show initiative, serve above and beyond and consistently work outside normal parameters of job class.

It is preferred that at least two (2) statements of recommendation be included from local officials or citizens within the community they serve.

The following candidate is nominated for the 2025 GLGPA Professional Award:

Name:______________________________________________ Title: __________________________________________

Employed By: ______________________________________________________________________________________

Address: __________________________________________________________________________________________

Phone: ________________________________________



Email: ________________________________________

Person Submitting this Nomination:

Name: ______________________________________________ Title: ________________________________________

Employed by: ______________________________________________________________________________________

Address: __________________________________________________________________________________________

Phone: _____________________________________________
Email: _______________________________________

NOMINATION DATA: The GLGPA Professional Award requires a demonstrated level of accomplishment in 3 different areas. Leadership – The nominee demonstrates leadership and vision in championing people practices and motivating others to effect positive change, is a role model and shares their knowledge and experiences with others.

Describe how the nominee has shown leadership and vision in people practices and inspiring to effect positive change Describe what mentoring/knowledge sharing the nominee has provided within or outside the organization and what impact they have left.

Explain how the nominee is an excellent example of a personal and professional role model. Give examples.
Organizational Impact – The nominee frequently champions change in the pursuit of continuous improvement and strategic advantage for the organization.

Describe the exemplary contribution that the nominee has made to his/her organization and examples of their performance for continued improvement of the organization, being as specific as you can. Is the nominee’s work appreciated and recognized by other?

Explain the impact the nominee has had on the HR function in their organization by providing before and after examples.
Commitment to the HR Profession – The nominee is involved in activities that contribute to the HR community and profession as well as being focused on their own professional development and growth.

Describe the nominee’s commitment to the field of HR. Provide examples Explain what distinguishes the nominee from other HR Professionals.

All nominations will be considered as final entries and are limited to four (4) pages not including the nomination form. Electronic submissions are preferred. The Professional Achievement Award will be presented during the GLGPA Fall Conference held November 4-7, 2025, at the Crowne Plaza Peachtree City. Nominations and supporting documentation must be received by October 3, 2025. Electronic submissions in a WORD or PDF format are preferred.

Kristy Shepard (kshepard@romega.us)

Chair of the Awards Committee

For more information, contact Kristy Shepard 706-236-4450
